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      STRIDE DEVELOPMENT CO-OPERATIVE SAVINGS AND CREDIT SOCIETY LIMITED
P.O. BOX 54, KASESE

REG. NO.10553/RCS

Tel.  256 773981718 / 256 773550908
Email;stridevas@gmail.com, Website:stride-sacco.com
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JOB ADVERT
Stride Development Sacco is one of fast-growing financial institutions in the Rwenzori sub region. The Sacco is located on plot 4-6, Kihika road, Kisanga B cell, Nyamwamba division, Kasese municipality with members coming from the districts of Kasese, Bunyangabu, Rubirizi, Kabarole, Bundibugyo, Kampala among others. The Sacco is in the final stages of establishing new branches to extend services nearer to the members. The Sacco provides the best savings solutions, low interest rates on loans, medical services including medical insurance, un matched welfare package, etc. The Sacco seeks to recruit dynamic skilled Ugandans to fill the vacant positions below;
	S. No.
	Job title
	No. of positions
	Minimum Qualification and age bracket
	Experience

	01.
	Head of Credit
	01
	A degree in a business-related course.
Riding permit. (35-45 years old)
	10 years of work experience in the field of credit in a reputable financial institution 4 of which should be at managerial level

	02
	Branch manager
	01
	A degree in a business-related course. (28-40 years old)
	6 years’ work experience in a financial institution with at least 1 year in a supervisory role.

	03
	Medical officer
	01
	A degree in medicine and surgery. (25-35 years old
	1 year work experience in a busy environment

	04
	Driver
	01
	Able to read and write English (30-45 years old)
	A valid Class B driving license with 10 years working experience.

	05
	Cleaner
	01
	Able to read and write English (25-50 years old
	2 years work experience in a clinic or commercial cleaning setting.


Application procedure:

The applicants should hand deliver the applications to Stride Development Sacco offices at plot 4-6 Kihika road, Kisanga B cell, Nyamwamba Division, Kasese municipality or by email to stridevas@gmail.com before 5:00PM of the 11th day of May, 2026.

The applications should be addressed to the chairperson, Human Resources Committee of Stride Development Cooperative Savings and Credit Society Limited.

Job details.
JOB TITLE: HEAD OF CREDIT 

The Head of Credit will be responsible for managing the entire loan portfolio, ensuring portfolio quality and mitigating risk. Key duties include developing loan policies, assessing member creditworthiness, appraising loan applications, monitoring repayments, and managing portfolio at risk (PAR) to ensure financial sustainability in compliance with the Uganda Microfinance Regulatory Authority and Bank of Uganda regulations. 

Key Responsibilities
· Credit Administration & Risk Management: Establishing loan policies, procedures, and setting, and adhering to, credit underwriting standards.

· Loan Appraisal & Approval: Reviewing and approving loan applications, evaluating the creditworthiness of members using financial data and collateral.

· Portfolio Management: Monitoring the loan portfolio to maintain a low PAR (Portfolio at Risk) and managing the debt recovery process.

· Compliance: Ensuring compliance with SACCO by-laws and regulations from the Uganda Microfinance Regulatory Authority (UMRA) and Bank of Uganda.

· Supervision: Leading and training credit officers to ensure efficient customer service and loan appraisal processes.

· Reporting: Preparing regular credit reports for the Board of Directors. 
Common Requirements
· Education: Bachelor’s degree in Finance, Accounting, Banking, or a related field.

· Experience: Proven experience in credit management within a microfinance institution or SACCO.

· Skills: Strong analytical abilities, integrity, customer-centric approach, and knowledge of SACCO product

JOB TITLE: BRANCH MANAGER
The Branch Manager will be responsible for leading branch operations, focusing on business growth (deposits and loans), financial performance, staff supervision, and risk management. He/she is responsible for implementing marketing strategies to increase membership, ensuring compliance with SACCO policies, managing loan portfolios, and providing superior customer service to stakeholders. 

Key Responsibilities and Roles
· Business Growth & Performance: Driving the growth of deposits, loan portfolios, and membership to achieve targets.

· Operational Management: Overseeing daily cash transactions, maintaining liquidity, and managing the overall operational efficiency of the branch.

· Credit Administration: Facilitating, reviewing, and approving loans, as well as managing loan collections and recoveries.

· Risk & Compliance: Ensuring the branch complies with internal credit policies, the Cooperatives Act, and AML/CFT (Anti-Money Laundering/Combating the Financing of Terrorism) frameworks.

· Leadership & Team Management: Supervising staff, including loan officers and tellers, and conducting performance evaluations.

· Marketing & Customer Care: Developing local marketing strategies and enhancing customer satisfaction to build loyalty. 

Common Requirements and Qualifications
· Education: A Bachelor’s Degree in Business Administration, Finance, Banking, or a related field.

· Experience: At least 1 year of experience in a similar or supervisory position, preferably within a financial institution or microfinance setup.

· Skills: Strong leadership, analytical, and interpersonal skills, along with a good understanding of SACCO principles. 
JOB TITLE: MEDICAL OFFICER
The Medical Officer is responsible for providing comprehensive clinical care—including diagnosis, treatment, and emergency services at Stride Community Medical Clinic, supervising other staff. Key responsibilities involve inpatient ward rounds, emergency care, maternal/child health support, and support the Stride Community Health Insurance Scheme. 
Key Responsibilities
· Clinical Care: Diagnosing patients, performing minor surgical procedures (within competency), and managing inpatient/outpatient care.
· Supervision: Mentoring the team to enhance staff capacity.
· Data Management: Maintaining accurate patient records and analyzing health data to detect disease outbreaks.
· Health education and promotion.
· Participation in research programs

Common Requirements and Qualifications
· Qualifications: Bachelor of Medicine and Bachelor of Surgery (MBChB), registration with the Uganda Medical and Dental Practitioners Council (UMDPC), and a valid practicing license.
JOB TITTLE: DRIVER
The driver is responsible for safely transporting authorized personnel, visitors, and goods while maintaining vehicle cleanliness, performing minor repairs, and keeping accurate logs of mileage, fuel, and service.
Key roles and responsibilities include:

· Vehicle Maintenance & Safety: Driving official vehicles, conducting daily checks on water, oil, and tires, and ensuring proper maintenance. This includes driving safely in high-risk areas.
· Logistics & Documentation: Maintaining detailed logs (vehicle logbook), reporting accidents, and managing fuel consumption records.
· Professional Services: Providing passenger transport, handling courier services (delivering documents), and assisting with passenger luggage.
· Operations Support: Assisting with technical logistics, filing, and in some cases, procurement or administrative support. 
Requirements and Skills
· Driving Experience: A valid driving license and extensive driving experience, with 4x4 proficiency for field operations.
· Knowledge of Regulations: Thorough understanding of Ugandan road safety laws and security procedures.
· Technical Proficiency: Basic mechanics skills for routine maintenance and minor repairs.
· Documentation Skills: Ability to maintain accurate, professional logs and records. 
Job title: Cleaner.

The job requires maintaining hygiene in our medical environment through sweeping, mopping, disinfecting, and waste disposal. 
Key Aspects of Cleaner Positions
· Responsibilities: Daily cleaning/maintenance of clinical areas, disinfection, restocking supplies, and safe disposal of hazardous materials.
· Requirements: Candidates MUST be able to write and read English. Experience in a clinic or commercial cleaning setting is highly valued.
· Skills: High reliability, ability to work with little supervision, and good communication skills are required.
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